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Ventura has always been a 
community where people take 
care of each other. Aera fits right 
in as a responsible neighbor 
that’s active in community 
service organizations. Aera 
employees are enthusiastic 
volunteers, always ready to 
 lend a hand.

Cheryl Heitmann 
Council Member, 
City of Ventura

Aera Energy’s East Cat Canyon Oil Field Project
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Aera is named one of America’s 
best mid-size employers.



s a senior vice president, Lynne 
Carrithers can speak with 
authority about why embracing 

inclusion and diversity is important to 
Aera Energy. But for her it’s more than a 
corporate policy; it’s 
a deeply personal 
conversation.

Standing in front of 
her Aera colleagues 
during a seminar 
sponsored by the Aera LGBTQ+Allies, 
an employee resource group (ERG) that 
includes LGBTQ people and supporters, 
Carrithers shared how her own daughter’s 
struggles after coming out as LGBTQ 
have shaped her thinking about the 
meaning of inclusion.

“If you don’t embrace inclusion, people 
can’t bring their whole selves to work,” 

Carrithers said. “They don’t speak up if 
something is wrong or bothering them, 
and eventually they leave the company.”

Embracing inclusion and diversity 
became one of six tenets of Aera’s 
refreshed Purpose, Vision and Values 
introduced at the end of 2017, and 
Carrithers sees it as a vital tool to 
support employees.

“There’s a business component to 
this that’s important as well,” she said. 
“We won’t be successful as a group, as 

a company, as a workforce if we don’t 
appreciate and respect the differences 
that make us all unique.”

“When I first heard that Aera was 
forming an LGBTQ+ Allies employee 
resource group, I felt like senior 
management really had my back,” said 
David Heisler, a process supervisor at 
Aera’s Belridge field. “I’m so proud of how 
far Aera has come.”

Recently, twelve Aera employees-
turned-actors performed a moving 
collection of true stories about the 

LGBTQ+ experience. 
The event featured 
22 real and deeply 
personal stories 
of overcoming 
fear, pain, shame 

and rejection—as well as finding pride, 
support, courage and acceptance among 
family, friends and co-workers.

About 100 Aera senior leaders and 
employees attended the performance. It 
was also streamed to employees gathered 
in conference rooms at the headquarters in 
Bakersfield, as well as at Aera’s offices at 
Belridge, San Ardo and Ventura. Directed 

by Aera Ally Kay Coodey, “Stories of Pride” 
was sponsored by Aera’s LGBTQ+ Allies 
ERG, now in its fifth year.

“Aera has been through an amazing 
journey over these past five years,” 
said Emily Fisher, an Aera geologist 
who helped found LGBTQ+ Allies and 
served as one of the performers. “To 
share these stories is amazing. After 
seeing today’s event, I hope people 
can understand the experience of being 
LGBTQ or an ally.”

Senior Vice President Lynne Carrithers with Aera’s LGBTQ+Allies Employee Resource Group

Aera Energy HAS BEEn nAmED 
one of the best mid-size companies 
to work for in America.. 

“We are truly humbled and 
honored Aera was named to Forbes’ 
prestigious America’s 2019 Best mid-
size Employers List,” said Christina 
Sistrunk, president and chief executive 
officer of Aera Energy. “Landing so 
high on the list tells me that we as a 
company are making a difference, 
and our people are proud and excited 
about being a part of our team. 

“Having the external validation 
from Forbes feels good, but what 
makes Aera great is our people who 
show up and work hard every day to 
safely and responsibly produce the oil 
that powers prosperity for California. 

“Since Aera was founded in 1997, 
we have been committed to providing 
a rewarding work environment 
that enables our employees to find 
purpose in their work each and every 
day,” added Sistrunk.

Aside from offering competitive 
compensation and benefit programs, 
Aera also supports employees by 
providing a variety of professional 
development and learning 
opportunities, flexible schedules, 
healthy lifestyles for employees at 
work and home, and generous leave 
programs for employees to continue 
their education or learning, take a 
vacation or to start a family. 

See more details at  https://www.
aeraenergy.com/how-we-earned-our-
spot-on-forbes-best-employers-list/
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“ If you don’t embrace inclusion, 
people can’t bring their whole 
selves to work.” —Lynne Carrithers


